BILLION DOLLAR CLO ROUNDTABLE
Agenda at a Glance
Tuesday, May 10 – Wednesday, May 11, 2022

DAY 1 – TUESDAY, MAY 10, 2022
6:00 PM

Registration Opens, Reception, & Dinner
Grand Ballroom

7:00 PM

Featured Speaker: Michael Rogers, Futurist-in-Residence, The New York
Times; Columnist, MSNBC

9:00 PM

Evening Concludes

DAY 2 – WEDNESDAY, MAY 11, 2022
7:00 AM

Registration Opens & Breakfast
International Ballroom
Featured Speaker: Jade West, NAW Chief Government Relations Officer

8:00 AM

Session One | Cybersecurity – Emerging Threats, Prevention and
Remedial Strategies
Room 2034
Featured Speakers:
• Usama Kahf, Partner, Fisher Phillips
• Risa Boerner, Partner, Fisher Phillips
• Lauren Frisch, Attorney, Fisher Phillips

9:30 AM

Break

9:45 AM

Session Two | Bias in the Workplace: Remaining on the Right Side of the
Line
Room 2034
Featured Speaker: Jim Paretti, Shareholder, Littler Mendelson

11:15 AM

Roundtable Discussion
Room 2034

12:15 PM

Lunch
International Ballroom

1:15 PM

Session Three | What are the Legal Ramifications of Hybrid Workforces?
Featured Speaker: D’Ontae Sylvertooth, Of Counsel, Ogletree Deakins
Room 2034

2:45 PM

Adjournment

1

BILLION DOLLAR CLO ROUNDTABLE
Session and Speaker Information
Tuesday, May 10 – Wednesday, May 11, 2022

Session One | Cybersecurity – Emerging Threats, Prevention and Remedial Strategies
This session uses case studies to illustrate the latest trends in cybersecurity threats and
provides an overview of current best practices in preventative strategies and legal remedies
following attacks.
Featured Speakers
Usama Kahf, Partner, Fisher Phillips
Usama is a partner at the Irvine, CA office of Fisher Phillips where he practices privacy and
trade secrets law. As co-chair of the firm’s Data Security and Workplace Privacy practice
group, he helps clients with state and federal consumer privacy compliance, prevention and response to data
breaches and ransomware attacks, cybersecurity audits and contract issues, and litigation of privacy claims.
In the trade secrets arena, Usama helps employers obtain TROs and injunctions against former employees
and competitors to prevent unauthorized use and disclosure and secure the return of confidential and trade
secret information.

Risa Boerner, Partner, Fisher Phillips
Risa Boerner is a partner in the Philadelphia office of Fisher Phillips and is the Co-Chair of
the firm’s Data Security and Workplace Privacy Practice Group. Risa is a Certified
Information Privacy Professional (CIPP/US) and has counseled clients on issues relating to
compliance with state and federal data protection laws, responding to security breaches, surveillance of
employees’ electronic communications, workplace investigations and searches, social media and electronic
communication policies, and the protection of trade secrets and confidential information. Risa also regularly
litigates and counsels clients on issues pertaining to the hiring and termination of employees, trade secret
misappropriation and protection, negotiating and drafting employment agreements, covenants not to
compete, confidentiality agreements, employee raiding, unfair competition, and related matters.

Lauren Frisch, Attorney, Fisher Phillips
Lauren is an attorney in the Atlanta, GA office of Fisher Phillips. Her practice is focused on
representing clients in matters involving data breaches, restrictive covenant and trade secret
litigation, and general employment law in state and federal courts. Lauren’s data breach litigation experience
includes representing a certified class of financial institutions impacted by a large-scale data breach at a
national fast food chain. Her restrictive covenant and trade secrets work involves assisting employers enforce
non-competition, non-solicitation, and non-disclosure covenants against former employees, as well as
assisting employers mitigate the risks associated with hiring new employees who may be subject to
restrictive covenant obligations with their former employer.
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Session Two | Bias in the Workplace: Remaining on the Right Side of the Line
This session uses the latest trends in EEOC investigations to help distribution leadership teams
remain compliant and create healthy work environments.
Featured Speaker
Jim Paretti, Shareholder, Littler Mendelson
Jim Paretti is a Shareholder at Littler Mendelson, PC in Washington DC, and a senior member
of the Firm’s Workplace Policy Institute. Jim has over two decades of experience working
with federal legislators and policymakers, including former Speaker of the U.S. House of
Representatives, Chairmen of the U.S. House Committee on Education and the Workforce, and senior level
administration officials. Prior to joining Littler, Jim was chief of staff and senior counsel to the acting chair
of the Equal Employment Opportunity Commission, and previously served as labor counsel to the Committee
on Education and Labor in the U.S. House of Representatives.
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Session Three | What are the Legal Ramifications of Hybrid Workforces?
This session previews the federal legislation and regulatory changes likely to come out of
agencies like the NLRB, EEOC, and OSHA that will impact distribution workplaces in 2022 and
beyond.
Featured Speaker
D’Ontae Sylvertooth, Of Counsel, Ogletree Deakins
D’Ontae is an experienced employment law attorney with more than a decade-long career in
the federal government, including the U.S. Equal Employment Opportunity Commission
(EEOC), the Department of Navy, and the U.S. Attorney’s Office for the Eastern District of
Virginia. D’Ontae has litigated complex employment matters that include sexual harassment,
discrimination, federal whistleblower, and Bivens claims. He has handled matters arising under Title VII of
the Civil Rights Act of 1964, the Equal Pay Act, the Age Discrimination in Employment Act, the Americans with
Disabilities Act, the Genetic Information Nondiscrimination Act of 2008 (GINA), the Rehabilitation Act of
1973, the Contract Disputes Act (CDA), and the Whistleblower Protection Act. He has represented clients
before federal courts and administrative tribunals such as the EEOC and the Merit Systems Protection Board.
Before becoming an attorney, D’Ontae was a federal investigator for the EEOC, where he was responsible for
investigating charges of discrimination and making recommendations to the commission about the
disposition of such investigations. After his government experience, D’Ontae worked for two law firms,
focusing on advice and counsel and employer-side litigation. D’Ontae leverages these experiences to advise
and counsel employers on a wide range of employment-related matters and defend claims before
administrative agencies and state and federal courts.
D’Ontae frequently conducts training in harassment, sexual harassment, a respectful workplace, and other
aspects of equal employment opportunity and affirmative action. He also frequently conducts internal
investigations relating to discrimination, harassment, sexual harassment, and other alleged misconduct.
D’Ontae graduated cum laude from the University Of New Mexico School Of Law, where he was the moot court
champion on the National Mock Trial Team and co-editor in chief of the law review. D’Ontae received his
Masters of Public Administration, magna cum laude, from Old Dominion University with a concentration in
conflict resolution. He also received his Bachelor of Science, cum laude, from Old Dominion University, in
Criminal Justice.
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